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My Total Rewards Statement

Cash Compensation
$89,007.50

An Base

$11,129.60

and Incentives

Equi
Incentive Bonus
$7,500.00

Stock Equity

Health and Protection
$13,414.90
$606.86

Employer Premium Cost
$13.68

$14,035.44

401(k) Annual Employer Contribution 6% $5.756.62
§6,654.05

401(k) Employer Match 6%

Medical

My Total Rewards
82.T% Compensabion

17.3%  Additional Pay

T — m Benefits

$134,158.21

a\’.'\o\'\mc

Retirement and Savings

Healtn and Protection

Work-Life and
Development
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	Creating Reward Communications with  Strato Document Generation
	Supporting HR and Reward teams with faster, clearer, and more consistent employee reward communications in SAP SuccessFactors


