
Employee Central manages employee lifecycle data. Strato helps automate the
document process around that data.

Employee Central data can support many types of employee documentation. This
may include lifecycle change documents, employment verification letters, certificates
of employment, certificates of service, offboarding correspondence, policy
acknowledgements, employee forms, notifications, contract variations, or full
employment contracts.

Some documents are generated after a request or employee action. Others need to
be created while an Employee Central workflow is still in progress.

This is where Employee Central document generation becomes more complex. A
promotion, transfer, pay change, contract update, assignment change, or termination
may require a document to be reviewed, accepted, or signed before the change is
complete.

If the document cannot use proposed, pending, or future-dated data, HR may need
to wait until the workflow is approved before creating the document. This can delay
employee communication, create rework, and increase the risk that payroll or
downstream systems are updated before the document process is complete.

Strato Document Generation for SAP SuccessFactors helps organisations generate
Employee Central documents using configured SAP SuccessFactors data, controlled
templates, workflow automation, e-signature, and governed storage or distribution.

a SpinifexIT company

HR teams often need to manage:

Documents generated from Employee Central data across the employee lifecycle

Documents required before an Employee Central change is completed

Pending or future-dated data needed before it becomes final

Employee self-service requests for approved documents, such as employment verification

Manager or HR-generated correspondence using controlled templates

Employees with concurrent employment or multiple assignments
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Where Employee Central Document Processes Become Complex



Three common ways Strato supports document generation across the employee lifecycle

Employee Central Documents in Practice

Variation letter using current and
proposed data

Generate contract variations before the
Employee Central change is f inal.

Employee-generated
verification letter

Allow employees to generate
approved self-service documents
where configured.

Manager review with
controlled editing

Allow managers to review or edit
selected sections while approved
template content remains
controlled.

Current + proposed data | Pending changes |
Pre-payroll review

Employee self-service | Approved
template | Reduced HR admin

Manager review | Editable sections |
Template governance
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Workflow-connected
generation

Use proposed changes before
they become final

Show current and proposed
values where required

Support document acceptance
before payroll update

Pending and
Future-Dated Data

Trigger document generation
from configured Employee
Central workflow steps

Generate documents while the
HR transaction is in progress

Route for review, acceptance, or
signature
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Use standard and custom
Employee Central fields

Include custom MDF data where
configured

Use approved external sources,
such as CSV files or Google
Sheets

Flexible data
sources

Strato connects workflow, data, templates, review, and storage.

What Makes This Possible

Apply conditional wording,
clauses, and branding

Allow controlled editing during
review

Write configured outcomes back
to Employee Central

Store final documents with
metadata and lifecycle rules

Governed templates
and outcomes



StratoHCM.com

info@stratohcm.com

For more information, please email us at
info@stratohcm.com

Discover how Strato can support connected Employee
Central document automation for SAP SuccessFactors.
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Strato – Employee Central Use Case – 2026.07-EN

One Employee Central change. One connected
document process.
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When This Use Case Applies

This use case is especially relevant when:

Employee Central is the source of truth for lifecycle changes

Documents need to reflect proposed, pending, or future-dated data

Approval or signature should occur before payroll or downstream updates

Managers or employees need to initiate approved document processes

Final documents need to be stored and governed consistently

https://store.sap.com/dcp/en/search?query=:relevance:publisher:SpinifexIT%20Global%20Pty%20Ltd&sortCode=name-asc&currentPage=0
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